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Government-
funded 

Universities in 
Hong Kong

The University of Hong Kong Ordinance (Cap. 1053);

The Chinese University of Hong Kong Ordinance (Cap. 1109);

The Hong Kong Polytechnic University Ordinance (Cap. 1075); (Amended 6 
of 1982 s. 24; 94 of 1994 s. 24; E.R. 1 of 2021)

he Hong Kong Baptist University Ordinance (Cap. 1126); (Added 50 of 1983 
s. 34. Amended 38 of 1984 s. 28; 93 of 1994 s. 40)

The City University of Hong Kong Ordinance (Cap. 1132); (Added 65 of 
1983 s. 25. Amended 38 of 1984 s. 28; 47 of 1987 s. 25; 92 of 1994 s. 33)

The Hong Kong University of Science and Technology Ordinance (Cap. 
1141); (Added 47 of 1987 s. 25)

Lingnan University Ordinance (Cap. 1165); or (Replaced 54 of 1999 s. 31)

The Education University of Hong Kong Ordinance (Cap. 444). (Added 16 of 
1994 s. 26. Amended 6 of 2016 s. 2)



Academic Libraries of 
UGC-funded Institutions 
in Hong Kong

• City University of Hong Kong

• Hong Kong Baptist University

• Lingnan University

• The Chinese University of Hong Kong

• The Education University of Hong Kong

• The Hong Kong Polytechnic University

• The Hong Kong University of Science and Technology

• The University of Hong Kong



Degree/
Sub-Degree 

Education 
Institutions

According to 
Government 
Ordinances

Any post secondary college registered under the Post Secondary Colleges Ordinance 
(Cap. 320);

Any technical college or technical institute defined in section 2 of the Vocational 
Training Council Ordinance (Cap. 1130); (Added 6 of 1982 s. 24. Amended 50 of 1983 
s. 34; 35 of 1991 s. 14)

Any industrial training centre or skills centre defined in section 2 of the Vocational 
Training Council Ordinance (Cap. 1130); (Added 6 of 1982 s. 24. Amended 35 of 1991 
s. 14)

The Hong Kong Academy for Performing Arts Ordinance (Cap. 1135); (Added 38 of 1984 
s. 28. Amended 47 of 1987 s. 25; 72 of 1992 s. 28)

The Hong Kong Metropolitan University Ordinance (Cap. 1145); (Replaced 50 of 1997 s. 
29. Amended 22 of 2021 s. 2)

Institutions that provide self-financing degree or sub-degree education, but excludes 
an institution that solely provides regulated courses as defined by section 2(1) of the 
Non-local Higher and Professional Education (Regulation) Ordinance (Cap. 493)



Examples of Libraries/Learning Centres in 
Other Degree/Sub-Degree Education Institutions

• Gratia Christian College
• HKCT Institute of Higher Education
• Hong Kong Chu Hai College
• Hong Kong Metropolitan University
• Hong Kong Nang Yan College of 

Higer Education
• Hong Kong Shue Yan University
• Saint Francis University
• School of Continuing Education, 

Hong Kong Baptist University
• School of Professional Education 

and Executive Development, The 
Hong Kong Polytechnic University 

• School of Professional and 
Continuous Education, The 
University of Hong Kong

• The Hang Seng University of Hong 
Kong

• The Hong Kong Academy of 
Performing Arts

• The Technological and Higher 
Education Institute of Hong Kong

• University of Wollongong College 
Hong Kong

• Vocational Training Council
• Yew Chung College of Early 

Childhood Education



Modernizing the 
“Heart of the 
Campus” from 
archives…



…to intelligent 
ecosystems



Changes on Library Work

- General print materials
+ Digital resources and repository
+ Special and archival collections

Collections

AI and information literacy

Research support & open 
access

Stewardship of physical and 
digital collections/repositories

Challenges

- / + Open stacks / Close stacks
+ Study and Group Learning Spaces
+ Facilities and environment

Space

Core
Emerging

Professional 
competencies

- Face-to-face interaction
+ Online (Forms and 
Guides)

Services



Core Competencies

Customer 
services

Reference 
and 

instruction 

Print/Special 
collection 

development 
and 

management

Electronic 
collection 

development 
and 

management

Facility and 
equipment 

management

Circulation 
and ILL



What are the Views of Professional 
Organizations for our Future?

Conceptual framework generated by Gemini based on 
ACRL Environmental Scan and IFLA Strategy 2024



Emerging Competencies (Research Support)



Research 
Support

 by HKUL



Research 
Data 

Management 
in HKUL



Digital 
Scholarship 

Management 
in HKUL



Impact Analysis by HKUL 



Emerging Competencies (Literacy Development)



Emerging Competencies (Outreach and Event Management)



Career Advancement

Librarians IT Staff Others

University Librarian
Deputy Librarian
Associate University 
Librarian/Sub-Librarian

Chief Information Officer
Associate Director
Assistant Director

Not Applicable

Assistant Librarian (I/II) Senior IT Manager
IT Manager

Administrative Assistant (I/II)

Senior Library Assistant
Library Assistant (I/II/III)

IT Officer/Senior IT Technician
IT Technician
Senior IT Assistant
IT Assistant

Executive Officer
Conservator
Research Assistant



Entry Requirements
Library Assistant
A Bachelor’s degree in Library and Information Management, Computer Science, Data 
Science, Information Science, or a related discipline

Library Assistant I
A Bachelor’s degree in information science/librarianship OR an advanced degree relevant to 
the position with some post-qualification experience

Executive Officer
A Bachelor’s degree in information science/librarianship OR an advanced degree relevant to 
the position with some post-qualification experience and outstanding track records in a 
library/academic institution; 



Programs for 
Executive 

Trainees in 
HKUL

• Rank: Library Assistant

• Target: High-potential candidates with passion to develop a 
professional career in the University Libraries; 

• Qualification and Qualities Required: 
• University graduates in the past five years or students 

graduating in 2026 in any discipline
• Excellent communication and interpersonal skills; 
• High proficiency in written and spoken English and 

Chinese (preferred); 
• Outstanding skills in troubleshooting, time management 

and project management; 
• Strong service mentality, self-motivation and team spirit; 

and 
• An agile and innovative mindset. 

• Comprehensive on-the-job training will be offered with job 
rotation across the core library divisions for the appointees 
to acquire essential knowledge and skills to build a solid 
career



Enquiries about this 
presentation

Dr Esther WOO

Former Director of Library Services & Fung Ping Shan Librarian

The University of Hong Kong 

Email: esther.woo@hku.hk
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